
 

 

LOS LUNAS SCHOOLS BOARD OF EDUCATION 
SWEARING-IN CEREMONY AND SPECIAL MEETING 

JUNE 8, 2021 
 

 
 
 
 

SWEARING IN CEREMONY 
 

The Honorable Avilio Chavez, Village of Los Lunas Municipal Judge, swore Sonya C’ Moya in as a board 

member of the Los Lunas Schools Board of Education.  

 
Dr. Romero then read the NM Schools Board of Education Code of Ethics.  Ms. C’Moya swore to uphold 

them.  

 
Ms. C’Moya was congratulated and thanked for her service by Judge Chavez, Superintendent Romero, and the 

audience.   
 
 
 
 
 
 

SPECIAL BOARD MEETING 
 
 
 

1. CALL TO ORDER 
 
 

Ms. C’Moya called the Board Meeting to order at 5:06 pm.   She thanked everyone for attending. She 

said that due to current regulations, attendance at the board meeting was limited. However, as Dr. 

Romero mentioned, if they had been fully vaccinated, they were free to remain without a mask. Ms. 

C’Moya welcomed those who were participating in the board meeting live and those watching the 

board meeting via livestream on YouTube. The link to the meeting was on the district webpage, under 

the Board of Education page. She said the streaming would run through the end of the meeting, and,  

in the event there was a disruption in the audio portion, she would pause the meeting until it was 

reestablished.  

 

Ms. C’Moya stated that she would like to thank all of them for attending.  She added that it was an 

honor to be back and she promised to take very good care of the district, the employees in the district, 

and the children of this district. 



 

 

 
1. CALL TO ORDER  (Continued) 
 
 
            Board Members Present: Sonya C’Moya 
 
 

Administrators Present: Dr. Arsenio Romero, Superintendent 
Brian Baca, Deputy Superintendent  
Claire Cieremans, Chief Finance Officer 
Susan D. Chavez, Chief Student Services Officer  
Dr. Deborah Elder, Chief Academic Officer 

         Andy Garcia, Dir. of Maintenance 
    Mary McGowan, Dir. of Special Education 
   Michelle Romero, Dir. of Purchasing 

Sandy Traczyk, Dir. of Finance 
Heather Rindels, District Purchaser 

Others Present:  Makayla Grijalva, Valencia County News Bulletin 
  Six (6) additional individuals were in attendance and   
   Approximately 313 individuals watched via streaming. 

Ms. C’Moya said that without further ado, she asked Dr. Romero to announce the meeting. 
 
2. ANNOUNCEMENT OF MEETING 
 

Dr. Arsenio Romero reported the meeting had been announced in accordance with the Open 

Meetings Resolution, and was a legally constituted meeting of the Los Lunas Schools Board of 

Education. 

 

3. PLEDGE OF ALLEGIANCE 
 

LLHS Instructor, Jesse Moya, led the audience in the Pledge. 
 
 
4. APPROVAL OF AGENDA 
 
 

Ms. C’Moya asked if there were any changes or deletions to the agenda. Dr. Romero stated that he 

had no recommendations for changes or deletions to the agenda. Ms. C’Moya stated that as of that 

time, there was only one appointee on the Board, and as such, she approved the agenda. 

 
 



 

 

 
5. APPROVAL OF PAY FOR CONTINUING EMPLOYEES FOR ADDITIONAL DUTIES 

ASSIGNED DUE TO HEALTH AND SAFETY CONSIDERATIONS DURING THE 2021-22 
SY   
 
Ms. C’Moya stated that Item #5, on the agenda was the APPROVAL OF PAY FOR CONTINUING 

EMPLOYEES FOR ADDITIONAL DUTIES ASSIGNED DUE TO HEALTH AND SAFETY 

CONSIDERATIONS DURING THE 2021-2000 SCHOOL YEAR. At that time, she said she would 

like to turn it over to Dr. Romero so he could explain exactly what he was requesting approval for, and 

the approval process they had obtained for it.  

 
Dr. Romero thanked her and said he was honored to be able to talk about what they were wanting to 

do for the employees working for Los Lunas Schools. He said that it had been an interesting year, to 

say the least, with them being through a pandemic, moving from in-person learning to virtual learning, 

back into a hybrid virtual environment, and then back into in-person learning. As they ended the school 

year, they had ended on a very positive note. Dr. Romero said he very much wanted to thank everyone 

who had been involved in making this an opportunity for our students to have a very positive and 

successful year. When they thought about everything that had happened, and he had been doing this 

for 25 years now, Dr. Romero said that there had never been anything that had ever been quite like this, 

and added that he was not sure if they would ever see it again.  He cautioned that it was not quite over 

yet. They were still in a pandemic. They were still planning for what next year was going to look like, 

and he said it would still look different. In fact, it might not ever quite look the same again.  

 
Dr. Romero stated that what they would like to do that night, was to propose to their board member 

that they be able to provide additional compensation for our employees, our full-time contracted 

employees, for additional duties they would be incurring over this next school year. 
 

5.  APPROVAL OF PAY FOR CONTINUING EMPLOYEES FOR ADDITIONAL DUTIES 
ASSIGNED DUE TO HEALTH AND SAFETY CONSIDERATIONS DURING THE 2021-22 
SY    (Continued) 
 

Dr. Romero stated that those additional duties could include, but  not be limited to, the completion of 

training videos through our safe school videos, as well as,  the completion of COVID safe videos. He 

said those were examples of what they were looking at doing. There were deadlines to this.  They would 

like to be able to see it done before the end of this month, which was June 30th.  

 
They were also looking at things that might happen throughout the school year. For instance, there 



 

 

could be additional teaching of remote environments and/or blended environments when needed, 

depending on PED and DOH regulations and guidelines. Dr. Romero said other examples could be 

times where they had to go into quarantine in certain, very small classroom settings, and they would 

ask teachers to be able to make that adjustment on a very short notice.  

 
There was also a clause that included also additional duties when it came to extra cleaning and 

following all safe practices for all staff. There might also be personalized and accelerated learning 

practices assignedaccording to the district's instructional plans. There would also be social and 

emotional learning frameworks integrated across the district, and that would be contingent upon the 

school board's approval, which they were asking for that night.  

 
Dr. Romero, said that, again, they were looking at $1200 additional payments to all of our staff. It 

would be for contracted employees.  He said that he wanted to talk about who that was.  He said that it 

would be whether they were a teacher, an educational assistant, a principal, or whether they were a 

custodian, they worked in our food service or the student nutrition department. If they had a contract, 

they would hopefully be getting the $1200 payment after tonight.  

 
Dr. Romero said there were some things to note – the checks would be for full-time employees. He said 

they had a handful of people out there who were not full-time. They would be prorated at what they 

were at on it. He said they had some staff who were half-time. The staff that fall under that definition 

of half time would receive a $600 payment. 

 

 5.  APPROVAL OF PAY FOR CONTINUING EMPLOYEES FOR ADDITIONAL DUTIES 
ASSIGNED DUE TO HEALTH AND SAFETY CONSIDERATIONS DURING THE 2021-22 
SY     (Continued) 
 

Dr. Romero said they were also were requiring  employees to complete their letter of intent, that was 

now available to everybody to make sure that the letter of intent was  done before the end of the 2020-

21 FY fiscal year which was June 30th.  

 
Dr.  Romero stated that again, he wanted to be very clear that it was going to be for services that were 

going to be incurred over the next year. They had just gotten finished with this pandemic. There were 

a lot of changes over this school year. What they wanted to do was to be able to make sure now, that 

they had gone through this for a year, they knew what they were doing now, and they did know there 

was  going to be additional duties incurred by our staff members. The checks  would be for those 



 

 

additional duties that were going to be happening during the 2021-2022 school year. With that, he asked 

Board Member C'Moya, if she had any questions. 

 
Ms. C’Moya said that if she might ask, did they we seek a legal opinion on the request, and if so, what 

could be submitted and what was their finding?  

 
Dr. Romero stated that there was a process to be able to do this. He added that it was really, a three-

step process. The first needed to be able to have guidance from the State Auditor’s Office.  They had 

been   in contact with them, on a handful of occasions, even as early as today, making sure they had all 

of their ducks in a row. That was step one.  

 
Dr. Romero stated that step two was to have a legal opinion from our legal counsel and they did have 

a legal opinion. They were in the opinion that it was legal.  It was going to be something positive for 

our staff members and something they could do, based on the funding they  wanted to pull it from, 

which was going to be the federal care money funding source.  

 
Dr. Romero said that the third step was what they were there to do tonight, to be able to ask for board 

approval. He noted that they’d also been able to work with our local union, NEA-LL, and he was  happy 

to say that in working with them, they had an MOU signed by them, that they were in agreement with 

them that night.  He added that he wanted to thank everyone for all of their hard work.  

 

 5.  APPROVAL OF PAY FOR CONTINUING EMPLOYEES FOR ADDITIONAL DUTIES 
ASSIGNED DUE TO HEALTH AND SAFETY CONSIDERATIONS DURING THE 2021-22 
SY     (Continued) 
 

Ms. C. Moya thanked Dr. Romero for the information. She said that in light of the fact he was able to 

answer all of the three questions that  basically she’d had regarding where the funding was coming 

from, what the amount was, the legal opinion, as well as, the State Auditor's opinion,  as to how the 

money was going to be spent, why it was needed,  and the need for it at this point in time.  Based on 

those answers, she said she would like to go ahead and approve the pay for continuing employee for 

additional duties assigned due to health and safety considerations during the 2021-2022 school year.  

  

 Dr. Romero thanked Ms. C’Moya.  He said he was very excited for all of our staff across the district.  

 
 



 

 

6. ANNOUNCEMENT OF MEETINGS 
 

Ms. C’Moya said that took them to Item #6.  ANNOUNCEMENT OF MEETINGS.  She said only 

official meetings were published, and, if other meetings were scheduled, they would be announced 

in accordance with the NM Open Meetings Act. She noted that the locations were dependent on CDC 

Mandates.  If needed, the meetings would be held via Zoom.  Ms. C’Moya then announced the 

following meetings:  

  
•   June 15, 2021             Finance Meeting       
        CO Board or Conference Room                9:00 am 
 
•   June 22, 2021             Regular Board Meeting     
        CO Board Room                                           6:00 pm  

 
 

7. ADJOURNMENT 
 

Ms. C’Moya stated that without any other business on the agenda that brought them to Item #7, the 

adjournment of the meeting. She said that she would like to thank everyone for attending and 

adjourned the meeting at 5:17 pm. 

Approved this 22nd day of June 2021. 
 
           Sonya C. Moya 
           LLS Board of Education 

 ksw 
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